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On the Level
Lindsey R. GeesLin

Texas MasonRy CounCiL

 Happy Summer, Y’all!  

One of the best things about working for the Texas Masonry Council is getting to travel 

across our great state visiting with our members, potential new members, and regional asso-

ciations. I am constantly reminded that our industry is a family-centered, hard-working, and 

devoted trade.

The TMC team has been hitting the workforce development and training road hard lately. 

Meetings across the state have also afforded me the opportunity to dine on some great food 

that my small town of Waco does not have available. Since you all will be attending the TMC 

convention in August, you’ll get a first-hand update on the TMC and our initiatives so I decided 

to lighten up this article.  

I wanted to share with you one of my favorite summer recipes. I love to cook! I’m not a 

great baker, so don’t ask me for a cookie, cake, or pie recipe. I leave the baking to my mom 

and sister-in-law. 

Marinated Shrimp Appetizer

1  pound, cooked shrimp, peeled and deveined (I buy the frozen shrimp ready to eat)

1 red onion, thinly sliced 

3 teaspoons of capers (and some juice)

1/3 cup oil (I use vegetable or canola)

1/4  cup vinegar (I use just plain white vinegar, but you can use white wine vinegar, too)

Pinch of salt

1/2 teaspoon celery seed

In a large Tupperware, layer the shrimp, onion, and capers. In a small bowl, whisk the rest 

of the ingredients. Pour over shrimp. Cover and refrigerate for six hours or overnight, stirring 

occasionally.  

Serve with a slotted spoon and enjoy! 

Remember, as you are enjoying a cool shrimp on a hot Texas summer day with your family, 

an investment in your TMC family is an investment in your business and future!

Visit us on the web at www.texasmasonrycouncil.org and www.masonryordinance.com.

Lindsey R. Geeslin

Association Manager

TRAVELING TEXAS
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The Texas Masonry Council (TMC) is proud to highlight 

another topnotch family-centered business this quarter.  

From a family of hard-working brick masons, Bruce 

Fowler says, “There has never been a day that goes by 

that I am not ready to get to work or have I ever said, ‘I 

really don't want to go into work today.’ I absolutely love 

this business and what it represents.” This passion has 

spring-boarded into four growing businesses for Fowler.  

Bruce, a native of Indiana, grew up with two brothers, a 

sister, and parents who both worked outside of the home. 

Bruce’s mother worked at the county courthouse and his 

father was a journeyman bricklayer, just like his own father. 

As most of us reading this article can relate to, growing up 

with a grandfather, father, and older brother who were all 

brick masons, led Bruce to follow in their footsteps.  

Few have ever doubted the Fowler family work ethic. 

At an early age, Bruce was taught about hard work, long 

hours, crazy weather conditions, and business. Once he 

was finally old enough to start driving he knew that he was 

going to have to work hard and save his money if he was 

going to be able to buy his own car and be able to afford 

gas, too. Growing up, weekends and summers for Bruce 

and his brothers were spent carrying Hod for their father 

who would take on all kinds of masonry jobs. Fond memo-

ries, or as some would say, laborious memories, included 

setting the below grade foundations that were typically 

built out of 8” and 12” heavy-weight block, and most of the 

time it was muddy and cold.  

Bruce graduated from high school in 1978 and his work 

ethic and entrepreneurial spirit only escalated from there. 

THE FOWLER FAMILY:
BUILDING BUSINESSES, THE BESCO WAY

By Lindsey R. Geeslin

FEATURE

The Fowler Family: Bruce, Annette, and twin daughters: Casey and Ciera The Fowler Family



Against his father’s wishes, one of the of the first things 

he did that summer was take a job as a mason tender 

and join the Hod Carriers Union located in Indianapolis, 

Indiana. It wasn't long after a summer of carrying Hod that 

Bruce quickly figured out that if he was going to remain in 

the masonry business, he had better learn how to become 

an apprentice bricklayer. 

Once Bruce made what would be a life-changing decision 

to apply to the apprenticeship program, the word made 

its way back around to the boss. At the job site the next 

morning, the boss approached Bruce and said, “if you’re 

going to be a bricklayer, put your shovel up and jump up 

there on the wall and get busy learning something.” The 

rest was history! 

 Fast forward two years…. although Bruce enjoyed the 

masonry trade thoroughly and eventually received his jour-

neyman’s card, it just didn’t fill all his ambitions and goals. 

He simply needed more of a challenge and a different 

kind of challenge he accepted!  Bruce shares with me that 

“I went to my mother and asked her if she would go with 

me to enroll at Indiana State University.  So, we got in the 

car and drove down to Terre Haute where I enrolled at ISU 

and began working towards getting a degree in sales and 

marketing. I believe that if she had not been with me that 

day I would have never stayed and enrolled in college.” 

Since that day, Bruce has always been thankful that his 

mother made him stay and register. You would think that 

after enrolling in school, Bruce would have dropped out of 

the masonry trade. However, he remained true to continue 

laying brick and did not abandon the masonry trade as he 

still needed to make money to pay for college. Plus, as a 

true businessman, he had a back-up plan (and a back-up 

plan for the back-up plan!). If college didn’t work out for 

some reason, he wanted to have a skilled trade to fall back 

on and still have a way to make a living.    

TEXAS and BEYOND: Now you’re probably ask-
ing, how did Bruce make his way from Indiana to 
Texas? 

Within a few days after graduating from Indiana State 

University, he accepted a sales job in Fort Worth selling 

flour and corn meal for Martha White Foods. After living 

in Fort Worth for about a year he was introduced by mutu-

al friends to Annette, the love of his life and the lady he 

would eventually marry in the fall of 1985. After six years 

working for Martha White Foods, they were purchased by 

the Pillsbury Company. Bruce spent the next seven years 

as a Regional Manager traveling around the southwest and 

western part of the U.S. working with brokers and salesman 

promoting the Pillsbury product lines. 

In May of 1991, Bruce and Annette welcomed twin 

daughters: Casey and Ciera. It was from that point forward 

when things began to change. Annette and Bruce both 

started thinking about their current jobs and what they 

really wanted to be doing for a living at this stage in their 

lives. Both young professionals, they were spending most 

their work time traveling. Reality set in and they decided 

they needed more quality time with the girls. 

After spending a lot of time researching different ideas 

and trying to figure out what was the best fit for their fam-

ily, they both agreed that the next best thing for them to 

try was something in the masonry business since that was 

Bruce’s passion and in his wheel house. After doing their 

due diligence, Bruce and Annette’s lives took another piv-

otal change on a Tuesday afternoon in 1995 when Bruce 

was visiting a local supply house. It was a company by the 

name of Builders Equipment and Supply and was located 

very close to the downtown Fort Worth area. After talking 

to the inside salesman for a few minutes, Bruce carefully 

laid the ground work and brought up to him that he sure 
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The hard-working BESCO team The BESCO fleet – delivering quality masonry products and services
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would like to own a place like this one day. Once again, the 

timing couldn’t have been better for Bruce. The salesman 

said, “You should come back and talk to the owners of this 

place because I think they are getting up in age and might 

be looking to sell.” After discussions, ups, and downs, 

Annette and Bruce climbed out on the ledge in April of 

1996 and bought their first business: Builders Equipment 

& Supply Company (BESCO). They operated the business 

together for a few years with Annette handling all the office 

duties, while Bruce worked the showroom floor, made 

deliveries and called on customers when he had the time. 

Raising twins and both Bruce and Annette being heavily 

involved in the business made for some very challenging 

times. 

But, what does Bruce like? MORE 
CHALLENGE!  

It wasn't long after they purchased BESCO that they 

started their second business, which was manufacturing 

Cast Stone. The Cast Stone business was taking up much 

of his time. With timing on Bruce’s side once again, he 

happened to be on the phone with his younger broth-

er, Brent, and he asked him if he would be interested in 

moving to Texas and start running the Cast Stone oper-

ation. With little hesitation, he said “yes” and was soon 

headed to Fort Worth to join them in the family business. 

After being here in Texas 12 years now, Brent completely 

handles all the Cast Stone operations without them having 

to worry whether or not something is being addressed or 

taken care of properly. Brent has also done a great job of 

adding new customers and growing the Cast Stone busi-

ness through his relationships with the contractors and 

continually producing a quality product. 

Because two businesses were not enough for the Fowler 

Family Business, in 2006 Bruce began having discussions 

with the previous ownership at Texas Building Products 

(TBP). Fate, timing, and passion brought together the com-

panies and allowed Bruce the opportunity to work out a 

deal to acquire TBP. It has been a perfect fit with his exist-

ing operations and has allowed him to be more competi-

tive and provide their customers a complete line of materi-

als to purchase all from one supplier. 

But what makes Bruce and his companies so successful?  

Family, staff, sales team, customers, and hard work! 

Use of Spectra Glaze at the Rave Cinema- Hurst, TX



Bruce credits having a great sales team, as well as 

hard-working warehouse staff, drivers, production person-

nel, and office staff that work extremely hard putting it all 

together and making things work smoothly while being in 

multiple locations and buildings.

Bruce tells me, “Annette and I are very fortunate and 

extremely blessed, and would never have had an opportu-

nity to have any of this if it was not for all of our dedicated 

and loyal employees and customers.”  

FAMILY: During the entire time Annette and Bruce have 

had these separate businesses they have also managed 

to raise two wonderful twin daughters. Ciera went to 

Texas Christian University where she competed on the 

Equestrian team for four years while earning her degree 

in nursing. She now works as a labor and delivery nurse at 

Harris Methodist Hospital in downtown Fort Worth. She is 

also currently back in school working on getting her gradu-

ate degree to be a Nurse Practitioner and is engaged to be 

married in November of this year.  

Casey went to Auburn University where she also compet-

ed on their Equestrian team for four years and was on the 

Equestrian National Championship team in 2011 and 2013.

Casey received her degree in Finance and currently works 

alongside her mother, learning all the things related to 

the financial part of how their businesses operate. In true 

twin fashion, Casey is also engaged to be married in April 

of next year. Having family members like Casey and Brent 

working closely together with them in the business has 

been a great asset.  

FOUR COMPANIES – ONE FAMILY - 
HI-STANDARD MATERIAL BRAND

Bruce recently made another purchase and addition to 

fall under the Hi-Standard Materials Company umbrella. 

He has been working on trying to buy this company for a 

couple of years now. He knew from the beginning it was 

going to be a difficult acquisition to get completed, and 

now that it is all done he can honestly say “that if it were 

not for Doug Hopkins, my go-to guy, he may not have got-

ten this deal completed.  It's because of Doug's patience 

and relationship with the previous owner that he was able 

to get this deal done.” 

The Spectra Glaze business was a family owned busi-

ness that had been started back in 1790 in Baltimore, 

Maryland by the Burns & Russell Co. but is now a part of 

the Hi-Standard family brand.  The Spectra Glaze business 

and trademarks were purchased from IP Technologies LLC, 

Spectra Sciences LLC, and Spectra Materials Incorporated. 

All of which are owned by The Burns & Russell Co. which 

trademarked the name that we sell the material under 

today as Spectra Glaze. In the beginning, they started 

out manufacturing clay brick and pavers and selling them 

in and around the city of Baltimore. What is even more 

intriguing to Bruce is that this same company used to 

manufacture the clay brick that built the Phoenix Shot 

Tower, also known as the Old Baltimore Shot Tower, which 

stood at 234 feet tall and when completed in 1828 was 

the tallest structure in the United States. Its sole use 

during the Civil War era was to make Musket balls for the 

weapons used during the Civil war period. Eventually the 

company gravitated out of making clay brick as their local 

access to clay dried up.  It was then, in the late 1940s and 

early 19 50s that they began experimenting and developing 

the Spectra Glaze business which they continued to do 

until this past spring of 2017 when Bruce purchased the 

company. 

Bruce is currently in the process of moving their opera-

tion back here to Texas where they will continue to operate 

the current Texas Building Products Glazing operation, in 

addition to looking for and seeking out new Licensee's. 

Bruce has always believed that you cannot get complacent 

with whatever business it is that you are in or your compe-

tition is likely to pass you by.

Use of Spectra Glaze at North Richland Hills Animal Control -  

North Richland Hills, TX.
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INVOLVMENT 

Being actively involved in both the local UMCA (United 

Masonry Contractors Association) and TMC (Texas Masonry 

Council) organizations has really benefited Bruce in learn-

ing about how other business owners operate and do busi-

ness around the state. 

Being on the TMC Board of directors in the position of 

2nd Vice President on the Executive Committee Bruce says 

that it has helped him “understand and learn how import-

ant it is to help out and be able to contribute to these and 

other similar organizations to help them to operate at a 

profit and be able to hire the right personnel that it takes 

to do all the behind the scenes work such as the state MPP 

Program.” 

Bruce sees first hand that the TMC staff works hard by 

going around the state and visiting with all the different 

municipalities and city governments educating them and 

working with them to get them to either write up a new city 

ordinance or rewrite their current ones to make them as 

Use of Spectra Glaze at Jacksboro High School - Jacksboro, TX.

Jacksboro High School – Jacksboro, TX.
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close too, if not 100 percent masonry.  

In turn, this will allow everyone in the 

masonry business to benefit from the 

Texas Masonry Council.  

Bruce also says, “there are many 

other great things that these organi-

zations do to help promote masonry 

in our state such as: work force devel-

opment, masonry training schools 

and the one thing that will help those 

of us that are in the block business 

is, the CMU check-off legislation, 

which we are still trying to get passed 

through congress in Washington D.C.” 

In testimony, “Annette and I under-

stand that hiring the right people and 

having key family members and staff 

involved in our businesses allows 

us the time to look at and review 

new companies and ideas that we 

feel might be the next good fit into 

our current business model.” With 

so many successful and supportive 

masonry companies to choose from, 

the TMC is proud to have Bruce 

Fowler and the Hi-Standard team on 

our side.

Truer words have never been said 

– Bruce Fowler quoted a resonating 

statement: “I have always believed, 

that you cannot get complacent with 

whatever business it is that you are in 

or your competition is likely to pass 

you by.”  

At the TMC we will not remain 

complacent with the growth of our 

association. The TMC is grateful for 

members like Bruce Fowler and the 

Hi-Standard team. The TMC is a family 

and we look forward to seeing all of 

our family at the annual convention 

in August. If you do not have plans 

to attend, please do so in August and 

support the industry that gives back 

to you.  

SAME GREAT PRODUCT.  NEW OWNERSHIP.

SpectraGlaze®, an innovative, cost-saving, high-performance  
pre-finished concrete block, offers many benefits to designers  
and is used to construct all types of structures worldwide.  
Available from its new headquarters in Texas and from a network  
of licensees across North America, SpectraGlaze offers a wide 
variety of colors, and is resistant to soiling, chemicals, marking, 
impact, abrasion and much more. It is fire-safe and meets  
USDA and OSHA requirements for sanitary walls. With its recent  
acquisition by the Hi-Standard Family of Companies, you can 
count on their commitment to great service and highest quality 
products at affordable prices.    

For more information, visit our website
at www.spectraglaze.com or call 
1-800-368-1024.

BEAUTIFUL, DURABLE  
AND COLORFUL

The Fowler Family: Bruce, Annette, and twin 
daughters: Casey and Ciera

www.texasmasonrycouncil.org
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Dan Kamys, Masonry Magazine: So why don’t you tell me 
a little bit about your background. Obviously everybody knows 
the family you’re a part of, but why don’t we start with how you 
got started in the industry and your upbringing?

Kent Bounds, Brazos Masonry:  Well, I guess it started 
back when I was 12 or 13 years old, and my pops said it was 
time for me to quit playing around in the summer and start 
working. So, they got me out there to our equipment yard and 
I started working out there for a little bit of nothing. I won’t 
say the amount though, because I don’t want to get him in 
trouble.

But I would work out there during the summer, and I’d 
work two or three times a week. You know, that was kind of 
my introduction to masonry. I just got to learn the different 
products and the equipment we had. I did that until I was 17. 
I did that every summer.

DK: So why don’t you tell me what you specifically did 
while you were in the equipment yard?

KB: In that summer when I was 16 or 17, I went out to the 
Baylor Law building and started my apprenticeship to mason-
ry. That’s where I got started on my Project Managing skills. So 
basically, I was the little man on the totem pole. The job itself 
was a large cast stone job. I was in charge of going through all 

the cast stones, checking against shop drawings, getting with 
our bricklayers that day to see what cast stone pieces they 
needed, what location they were working on, then locate the 
pieces, coordinate with our operator to get those.

That was a whole summer. The job was, if I remember, sev-
eral million dollars in size. So basically, they stuck me over 
with the cast stone part during my time there. I got to know 
shop drawings very well, I got to know how cast stone works, 
how to set cast stone and all the fun things of the job site.

DK: And you were how old when you were doing this?
KB: I was 17.
DK: So, you had to have been interacting with people a lot 

older than you, right?
KB: It was very intimidating. Back when I started, there 

wasn’t a younger generation like you have now. There were a 
lot of old crusty construction guys, and there were some guys 
that I would avoid like the plague. Their reputation kind of 
preceded them. Being as young as I was and inexperienced, 
it was very intimidating. So that kind of spring-boarded me 
into the masonry industry. For a while I didn’t know if it was 
my calling.

You know, it was one of those things that your father does, 
[so you] tend to feel driven or forced to follow his footsteps. 

MASONRY MAGAZINE INTERVIEW  
WITH KENT BOUNDS, BRAZOS MASONRY

FEATURE

This is the third in our GEN NXT series, which places a focus on highlighting younger professionals within 
the masonry trade. For this interview, I had the opportunity to talk with Kent Bounds of Brazos Masonry out 
of Waco, Texas. Kent is the President of Brazos Masonry as of January 2017, and has spent most of his life 
at the company.
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But you know it was one of those things after a while after 
doing it, I liked it.

DK: So, after high school, what did you do?
KB: After high school, I went to the junior college for two 

years, and ended up being on a job site where I was going to 
college. They had a job in town, so I was kind of an on-site 
Assistant Project Manager.

It was my only job at the time, so I was able to go out in 
the field. In the evenings and the afternoons when I got there 
after school, I would go and help the guys with labor. I would 
help bricklayers lay out the material and kind of work through 
one summer out there, just to basically expand my masonry 
knowledge.

DK: I was reading up on you and now you sit on the board 
for Brazos, right?

KB: Yes.
DK: Can you tell me a little bit about that transition?
KB: For me, it’s one thing to follow in your father’s foot-

steps in the masonry business. But you know, I basically came 
in as a Project Manager, that’s what I strived at and worked 
at. I was satisfied, and I always thought ‘I don’t want to be 
President. I don’t want that responsibility.’ But again, I was in 
my 20s, and you can probably say you have other cares in life 
during that time.

DK: Right.
KB: Running a company is not one of those things at the 

top of your priority list. But as time moved on, not to say that 
project managing got boring but I wanted more challenges, I 
wanted something more. So, we started the conversation of 
‘Okay, so what is the next step?’

I moved into VP of Project Managing and basically was 
overseeing the Project Managing department, and that was 
good but I kept wanting more. So we sat down four or five 
years ago and talked to Mackie, our CEO and owner and pres-
ident at the time, and Pete who was our CFO at the time. I 
said, ‘Look, I’m ready to take the next step, if y’all are willing, 
I’m ready.’

I have a partner, Kelsie Bounds, [who is] really my cousin. 
At the same time, we both purchased a small percentage of 
Brazos stock and were put onto the board of directors at that 
time. So it started slow, we were listening a lot more than 
talking in the early board meetings. But as time progressed, 
we’ve grown and matured and were able to find our place. I 
still see us as young, I see myself as still very young in the 
industry, but I do hold a lot of knowledge and try to balance 
that and bring a lot to our team.

DK: So can you tell me a little bit more about what your job 
really entails now?

KB: Well now, I won’t say I’m in my final transition, but I’m 
in another transition. You know, I’m VP of Project Managing, 
and then as of January of this year 2017, I moved into the 
President of Masonry position.

DK: Wow, congratulations.
KB: So that has happened January 1, and it’s still a transi-

tion because as the VP of Project Managing, I was overseeing 
the department and I also probably took around 10 of the 
largest jobs as a Project Manager. I give all my other PMs a 
hard time, and go, ‘Look I’m doing like 3 jobs, and project 
managing more jobs than you are with more value.’ But I’m 
hoping that by June or July of this year the jobs that I have will 
be done, and I will most likely not project manage anymore.

Although I’ll still be overseeing the Project Managing 
department, I’ll be focusing on my role as President and 
leading the company. You know my dad Mackie has been 
really great to work with. He’s been helping [throughout] the 
transition. But you know, he’s been at the top for the last 27 
years, everybody knows him as President and Owner. There’s 
a lot of transition, and it’s probably going to take a lot longer, 
and require a lot more patience along the way. But at least 
we’re at that point, and I’m excited. We’ll be looking forward 
to the future.

DK: So what do you hope to do as President of the com-
pany?

KB: I mean for the time being not to say ‘I don’t want to 
rock the ship,’ but of course I have my own ideas, I do. But 
what we have [is] a great legacy here at Brazos. Mackie has 
done well establishing himself within this industry and our 
core values. You know Kelsie has joined me as Vice President, 
so basically there’s nothing wrong with the path that we’re 
traveling.

We want to basically push toward those same ideals and 
those same core values and just try to meet those same goals. 
If it’s not broken there’s no reason to start fixing it. Of course, 
maybe how we get to our goals may be a little different.

www.texasmasonrycouncil.org
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DK: Yeah.
KB: I’m sure as I get more into it, maybe a year from now, I 

can give you a different answer.
DK: So I always ask this question, mainly because I get a 

different, interesting answer every time. Have you worked with 
younger people at the company? Assuming you have, what has 
been your experience with them?

KB: So far it has been great. I have an estimator that’s 
younger, I’ve had a couple of the Project Managers that I’ve 
hired that have been younger, and they’ve been great. I will 
be taking on a new challenge this year. I’m going to be doing 
an internship with a college student who will be a senior this 
summer, so I’m going to create a new challenge for myself. 
He’s going to intern as a possible candidate for a new Project 
Manager. I’m going to see how the really-really young gener-
ation works.

DK: What’s the biggest challenge that you’ve faced in your 
role?

KB: My biggest challenge, well not really a challenge, but 
it’s just been different to hire people that are older than me. 
Just because you know, I’m 34, you know interviewing people 
that are older than you is tough. You to try to show them that 
respect, and I wouldn’t say that it’s awkward. But I guess that’s 
been the toughest thing to do and try to find a balance. I hired 
a project manager that’s like six years older than me. But I 
mean it’s been great. It’s been great to work with him, and I 
have an older man that’s in his 60s that works for me.

When someone is younger than you, they kind of look up 
to you, and not that these guys don’t, but they have more life 
experience than you do. You try to take their ideals and expe-
rience and apply it, but then give your decision and move on. 
That’s been one of those interesting things as I’ve moved up.

DK: Is there anything you wish you knew before going into 
this field? Anything that has surprised you that you wish you 
knew beforehand?

KB: I wish I had more experience with field knowledge.
DK: OK.
KB: To just be frank, I mean I know a lot. I know why [my 

experience] happened the way it did. At the time, Mackie 
needed more people in the office for project managing, and he 
had some guys quit. It was one of those things where I wish I 
could’ve stayed out in the field longer, and experienced more 
of those job site issues.

I’ve experienced them from a different point, from the proj-
ect managing side. I wish I would’ve been able to relate [the 
information] better to a bricklayer or a laborer.

DK: Any advice for younger people who might be thinking 
about entering the industry?

KB: First off, the government doesn’t owe you anything. 
You have to get out there, and bust tail, it’s hard work and ded-
ication. That’s for any trade you ever go into. If you want to go 
into a trade, you could literally start right out of high school. 
And we’re trying to do some things right here in Texas that will 

even start that process in high school.
I think it will help our industry, especially our workforce 

development part. If we can get this thing to grab hold. I mean 
we all know that college isn’t for everybody, I’ve met a lot of 
different people that didn’t go through one hour of college 
and are doing very well for themselves.

I think sometimes we as a society look down on people that 
don’t go to college as being a bunch of idiots and a bunch of 
dummies. That’s definitely not the case. We need to get in 
front of high schoolers and people who college isn’t necessar-
ily for them, whatever reason.

We need to get out there and say ‘Look we have a trade that 
will be here from now until the good Lord decides it won’t be 
anymore. You know this trade is something that’s beautiful 
and long lasting. You know, your work will be there forever and 
can inspire. It is hard work. It’s not just the point of going out 
and laying brick, you’re an artist when it comes to this build-
ing. Take some pride. You need to have a willingness to take 
that pride in fully doing your job, and doing a good job often.’

DK: Do you try to work technology into the company in 
order to attract the younger generation?

KB: Yes. We realized that it’s the younger generation, that’s 
how they connect. It’s fun and exciting. You know, we’re unfor-
tunately a little behind the times in this industry. You can tell 
there’s not a lot of stuff out there about the latest trends.

DK: So the last thing we’ll talk about is your involvement in 
the MCAA and your affiliation with the South of 40 Committee. 
Can we talk a little bit about you know how you got involved?

KB: You know, I served for our local chapter in Texas, the 
Central Texas Masonry Council. I served as the Secretary, Vice 
President, and now serve as President. Being a part of that 
association really got me to see what an organization is about.

Although it’s a very small level, but to be able to be that 
involved with it kind of led me to want to do more and be more 
a part of our state associations and the MCAA.

The state associations can do quite a bit, but I was able to 
see the parts of the piece put together with the MCAA, and 
I guess that’s what got me motivated. It wasn’t just a trip to 
Vegas to have fun.

I wanted to come back to Vegas and go to the mid-year 
meeting because I wanted to learn, and I wanted to network 
with a group of mason contractors. I created a lot of great 
friendships, and just talking to these guys, and being able to 
share ideas and concerns and our thoughts.

That is one of the biggest benefits of attending the Vegas 
meeting; to be able to tap into some of that knowledge out 
there every year. But being part of the South of 40 has been 
another great networking opportunity where we come together 
as a group, as a younger generation, who share many of the 
same challenges.

DK: Thank you so much for your time, Kent.
KB: Thank you.
Source: Masonry Magazine GEN NXT Series:
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spike CuTLeR 

An old saw once said that it was appropriate that the 
Texas legislature meets in odd years, because they are, after 
all, an odd bunch. There can be no greater illustration of 
this truism than the strangeness which was the eighty-fifth 
regular session of the Texas legislature.

We came into 2017 with great hopes for some good prog-
ress on construction issues, and with good cause; between 
session negotiations yielded a compromise lien law bill. This 
issue was promoted by the Texas Construction Association, 
your lobbying arm in the Texas legislature.

In a divisive legislative session, not much got done and, a 
special session, to convene July 18, 2017, has been called, to 
deal with things like property tax reform, texting and driving 
and the always-important bathroom bill..

There was some progress, however, and I guess we should 
be glad for what we got.

Choice of Law and Venue
Construction contracts and subcontracts promoted by 

out-of-state contractors call for the choice of law, and the 
venue for dispute resolution, to be in their home states. This 
is a disaster, because you go to the GC’s home base to fight 
over Texas projects. This is unworkable for reasons of logis-
tics, politics and the difficulty of securing appropriate testi-
mony over a long distance. Texas has long had a provision in 
the law making such provisions in contracts "principally for 
the construction or repair of an improvement to real proper-
ty located in the state,""voidable."

The inherent ambiguity of that description – "principal-
ly for the construction or repair of an improvement" – has 
created problems for construction industry participants in 
Texas, so legislative action was called for, and we got some.

Senate Bill 807 amends Chapter 272, Business & 
Commerce Code, broadening the definition of contracts and 
agreements for which these offensive venue and choice of 

law provisions are voidable, now explicitly including con-
tracts and agreements for "design, construction, alteration, 
renovation, remodeling, or repair of, or for the furnishing 
of material or equipment for" construction projects. It 
also explicitly includes moving, demolition and excavation 
connected with real property, and has been broadened to 
include contracts with architects, engineers and lenders 
relating to construction.

While the new law still doesn't make such provisions 
void (meaning ineffective as a matter of law), but rath-
er, leaves them as "voidable" (meaning, you have to take 
action to declare them void), the broader definition of what 
constitutes construction to which these limits apply is an 
improvement. It's important, too, that you remember you 
can't rely on this law to get you out of trouble every time, so 
you should never accept such a provision in the first place.

Schoolwork Background Checks
House Bill 3270 made a much needed change to Texas 

law on background checks for workers performing work at 
educational institutions.

HB 3270 amends the Education Code such that, if the 
construction project in question is one at which there is no 
possibility of contact between students and workers (most 
notably, construction of a new school or campus with no 
students), then excessively strict background check require-
ments need not be applied. This has been a persistent 
problem since the original imposition of background checks 
several sessions ago, but in our current workforce climate, 
with the desperate shortage of available labor, it's more 
important than ever.

Construction has traditionally been one of the areas in 
which less educated people who might have had trouble with 
the law still had a chance to make a solid and honorable liv-
ing. This important change improves opportunities for such 

Attorney Spike Cutler, and the firm of Cutler-Smith, P.C., are staunch advocates for the rights and interests 

of construction trade contractors. Cutler provides legal counsel to a number of trade organizations, including 

the Independent Electrical Contractors (IEC) of Texas, IEC- Dallas, IEC – Fort Worth, the Subcontractors 

Association of the Metroplex ("SAM"), the Texas Masonry Council, the United Masonry Contractors 

Association of DFW, and the North Texas Stone Fabricators Association. He is also a member of the Attorneys 

Council of the National Subcontractors Alliance.

THE BEST LAID PLANS

CONSTRUCTION LAW
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workers, while still preserving the intended protections for 
students at open and active school campuses.

Breach of Contract by State Agencies
Many don't realize that, because it is sovereignly immune, 

the state can only be sued if the legislature allows it. Prior 
legislation has provided limited waivers of sovereign immu-
nity to allow the state (which includes state-chartered insti-
tutions, like cities, counties, school districts, etc.) to be sued 
for breach of contract, but claims for less than $250,000 did 
not allow for the recovery of attorney's fees. This limitation 
has harmed the ability of parties to many construction con-
tracts with state-chartered entities to recover when the state 
breaches, and even when the recovery is made, the requisite 
attorneys’ fees quickly eat into the recovery.

House Bill 2121 explicitly provides that, for written con-
tracts for engineering, architectural, or construction services 
or materials related to construction, attorneys’ fees can be 
recovered even when the dollar value of the claim is less 
than $250,000.

While most of our state agencies behave responsibly in their 
contract and purchasing administration, there are some notable 
exceptions, and the existence of a greater downside for them, 
through his legislation, should go a long way to improving the 
business climate for construction contractors in our state.

Interim Study on Construction Issues
Finally, in a "feel good" move to address a number of other 

issues related to construction practices in the state, Senate Bill 
1215 was passed, providing for a Joint Interim Committee to be 
formed between sessions, to conduct a study on issues relating 
to construction contracts including (for example) allocation of 
liability for construction defects, mechanics liens, indemnifica-
tion, insurance, warranties and construction defects.

It will be interesting to see what (if anything) comes from 
this called-for study; many are the prior studies and commit-
tees that, with the best of intentions, accomplished nothing. 
Perhaps the most important message relating to this particular 
initiative is that, if you are called upon to provide testimony 
to the committee, please heed the call. It can be a pain to set 
your business aside and travel to Austin to testify to legislators 
and their staff, but if they don't hear from you, it makes the job 
of your lobbyists and representatives that much more difficult.

"PTECH" Pathways in Technology Early 
College High School

For those concerned about the development of workforce 
(and who isn't?), the passage of Senate Bill 22 is an encour-
aging step, because through this bill, the legislature has rec-
ognized the critical importance of providing a career training 
and development path of than college to students.

The goal is for schools to once again provide career devel-
opment and training pathways for high school students who 
want work-based education programs. The goal, of course, 

is to allow students to complete school sanctioned career 
training, and to once again allow schools and counselors to 
promote career training as a viable alternative to college for 
students.

With our desperate shortage of new entrants in the con-
struction trades, properly administered PTECH programs can 
be a potent weapon in this battle.

As the process develops, many of you may be asked to 
assist your local schools in developing these programs, and 
you should be prepared to step up when asked. Indeed, 
some of your local associations have already been active 
in trying to broaden the net through which prospective new 
tradespeople are brought into valuable and lucrative careers 
in construction.

Conclusion
The life cycle of legislation can sometimes be measured 

in decades, and the continued efforts of your legislative rep-
resentation should never be overlooked – but your involve-
ment is most important, because if lawmakers don’t hear 
from you, they can’t help you. All the legislation in the world 
won’t fix bad business moves, so make sure you don’t sign 
stupid contracts or bid to bad contractors.

If you’d like more information, or copies of key legislation 
and laws, feel free to contact me at scutler@cutler-smith.com.

While we can’t guarantee dividends every year, Texas Mutual has returned 
more than $2 billion to safety-conscious policyholder owners since 1999.

© 2017 Texas Mutual Insurance Company

In construction, safety builds dividends. Plus, as a member 

of the Texas Construction Association Safety Group, 

you may receive a greater discount on your workers’ 

comp premium. We’re helping our policyholder owners 

be safer and stronger—and we think you’ll find it 

very rewarding.

For dividends built on safety, contact your agent  

or Gina O’Hara at (512) 330-9836, ext. 6324 or email 

info@txconstructionwc.com.

Safety and Dividends Go Together  
Like a Hammer and Nails.
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AMCH Holds 20th Annual 
Golden Trowel Awards

AMCH (The Associated Masonry Contractors of Houston) held 
its 20th annual Golden Trowel Awards on Wednesday, May 24, 
2017 at The Junior League of Houston. Guests were welcomed with 
music performed by The Houston String Quartet and enjoyed hors 
d’oeuvres and cocktails followed by an elegant dinner. 

The award recipients were announced by AIA Houston President 
Catherine Callaway, AIA, LEED AP, Kirksey Architecture. Among 
the guests were AIA Houston Past-Presidents: James Evans, AIA, 
Collaborative DesignWorks; Janis Brackett, AIA, LEED AP, Kirksey 
Architecture; Charles Browne, AIA, Browne McGregor Architects.

The event was the culmination of efforts performed by the 
2017 Golden Trowel Awards Committee: Chairman Alex Newton, 
Siteworks Stone; Hugh Ache, Alamo Stone; Steve Christianson, 
Acme Brick; Robert Gleason, Quikrete|Spec-Mix; Rene Lozano, 
Camarata Masonry Systems; Paul McCurdy, City Masonry, LLC; 
Chris Pelton, Acme Brick; David Sterne, Acme Brick; Don Vernon, 
Trinity Lightweight.

Camarata Masonry Systems received award for Houston 
Methodist Hospital Sugarland

D & H Masonry received award for San Jacinto College – 
Maritime Training Center

AMCH 2017 Golden Trowel Committee

Newcastle Masonry received award for Condit Elementary

Hoggatt LP received award for Pine Island Park entrance

Camarata Masonry Systems received award for 811 
Louisiana Offices

www.texasmasonrycouncil.org
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IN THE NEWS

Acme Brick is pleased to announce its partnership with 
Texas Sponsor A Highway®(TSAH), the Texas Department of 
Transportation (TxDOT), and Don’t mess with Texas® in the 
very first highway sponsorship program throughout the state 
of Texas!

Acme currently has signs located along Highway U.S. 75 
in McKinney. The company prides itself on doing business in 
Texas and is constantly seeking new ways to get involved in the 
local communities.  “Active community stewardship is a fun-
damental principal for our company, said Britt Stokes, Acme’s 
Director of Marketing. Through the Texas Sponsor A Highway® 
Program Acme Brick Company is now able to sponsor roadside 
maintenance that keeps the communities in which we work and 
live, safe and looking beautiful!”

Not to be confused with the Texas “Adopt-A-Highway” vol-
unteer program, Texas Sponsor A Highway® gives businesses 
and organizations the opportunity to sponsor roadside main-
tenance in exchange for a monthly fee.  Every business that 
participates in the program receives a full-color highway sign 
with their company name and logo as well as prime locations 
along some of the state’s busiest highways.

The Texas Sponsor A Highway® Program runs throughout all 
major metropolitan areas of Texas including Dallas, Fort Worth, 
Austin, Houston, and San Antonio. 

Acme Brick Company owns 25 brick plants and has 69 com-
pany-owned sales offices across 14 states, plus a nationwide 
network of independent distributors.  Other Acme operations 
include American Tile & Stone, Featherlite Building Products, 
Innovative Building Products, and Texas Quarries Limestone. 
Acme Brick has been a wholly-owned subsidiary of Berkshire 
Hathaway, Inc. since 2000.  Acme celebrated the compa-
ny’s125th birthday on April 17, 2016.productivity, 

For more information visit www.brick.com or phone 1-800-
792-1234. For more information about Texas Sponsor A 
Highway® visit: www.texassponsorahighway.com.

*Don’t mess with Texas® is a registered trademark and ser-
vice mark owned by the Texas Department of Transportation 
(TxDOT). Don’t mess with Texas® may not be used without 
permission

For more PRESS information contact: Ron Taylor/Ashley & 
Taylor PR (8l7) 377-l042, cell (817) 874-8206 or taylorpr@spin-
dle.net.

Acme Brick Company and Texas 
Sponsor A Highway® are now Partnering 

to Keep Texas Roadways Clean!
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FirstOntario Performing Arts Centre incorporates masonry 
in a variety of unique ways. In total, nearly 110,000 CMU and 
60,000 brick were used in the construction, including the walls 
surrounding the recital and concert halls. In addition to serving 
as structural backup, these walls were designed specifically to 
enhance acoustic performance in the performance halls.

Designed by the acoustic consultant, custom CMU of vary-
ing widths for even sound diffusion were specified and locally 
produced. While unit placement appears to have a random 
arrangement, the wall was designed and laid out in advance for 
optimal acoustic performance. Masons worked from drawings to 
determine where to place each 190mm, 240mm or 290mm wide 
unit. Each of the three sizes maintained a consistent, continu-
ous cell column to accommodate the vertically-spanning steel 
reinforcement. The two wider units were produced with smaller, 
offset cells to line up with those of the 190mm units.

Designed for Isolation, Reflection, and Diffusion
The use of variable width CMU walls of varying thicknesses 

serves three purposes. First, CMU walls provide mass to help 
isolate the space from outside noise as well as the adjacent the-
atre. Next, the density and smooth surfaces allow sound to be 
reflected, not absorbed. Finally, the arrangement of the varying 
widths ensures that sound is diffused or evenly spread around 
the theatre in such a way that there are no hot or dead areas.

CMU Systems More Cost Effective and Efficient than 
Acoustic Panel

Regular CMU backup walls with added pre-manufactured 
acoustic panels were alternatively considered. The cost of the 
system combined with the fact that the CMU walls alone already 
accomplished two of the three acoustic goals led the design 
team to find a way to use CMU to also meet the third goal. 
Varying the widths provided the solution and added a playful 
flair to the overall aesthetic.

Source: NCMA eNews

Beauty to the Eye and  
to the Ear

The FirstOntario Performing Arts Centre, St. Catherines, ON, 
is a recipient of an award from SMART Dynamics of Masonry’s 
recent awards program, “Designing Masonry for All It’s Worth.” 
The Centre was recognized for Acoustic Design.

© 2016 Oldcastle. All rights reserved.  ECH16-023

As the consolidated brand of masonry products from Oldcastle 
Architectural, we are advancing a new generation of building 
products and services. You can integrate the best of both worlds 
into your projects —  the irreplaceable character of masonry 
along with reliable performance that delivers for years to come. 

THE MASONRY REVOLUTION
STARTS HERE

Whatever your vision, you can 

see it through with Echelon, your 

single-source masonry solution. 

Discover the next generation of masonry.
EchelonMasonry.com
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IN THE NEWS

On Wednesday, May 17, 2017, days 
after a wood-framed retail-apartment 
complex under construction in Oakland, 
Calif., was destroyed for the second time 
in a year, five firefighters were injured 
in a fire that destroyed four three-story 
multi-family homes in Waterbury, Conn., 
exemplifying the danger with wood-
framed residential buildings.

 The fire, which displaced 20 fami-
lies – 32 people in all – comes at a time 
of intense scrutiny for the construc-
tion materials industry and the building 
codes that permit the use of vulnerable 
methods.

This year, there have been a num-
ber of spectacular lightweight, wood-
framed apartment fires – most nota-
bly in Oakland, Calif.; St. Petersburg, 
Fla.; Arlington, Va.; College Park, Md.; 
Overland Park, Kan.; Raleigh, N.C.; and 
Maplewood, N.J. There have been doz-
ens over the last few years. 

“As long as the building codes that 
are in place permit the prioritizing of 
negligible cost-savings over the safety 
and security of residents, more and 
more of these fires are going to occur,” 
says Kevin Lawlor, a spokesperson 
for Build With Strength, a coalition of 
the National Ready Mixed Concrete 
Association and comprised of fire ser-
vice professionals, engineers, architects 
and industry experts. “Fortunately, the 
firefighters injured in Wednesday’s blaze 
are expected to make a full recovery. 
However, next time, we may not be so 
lucky. The time to update these codes 
is now.” 

Cities and towns like New York City, 
N.Y.; Chicago, Ill.; Maitland, Fla.; Sandy 

Springs and Tucker, Ga, have taken pro-
active steps to preemptively ban the use 
of combustible materials, such as wood, 
in this type of construction.

“At the end of the day, 32 people are 
now without a home,” continues Lawlor. 

“We must not lose sight of the fact that 
these are real people losing a lifetime 
of belongings. There has to be a certain 
point where the well-being of residents 
trumps the desires of developers to 
make a quick buck.”

SWScaffolding_half_12-16.indd   1 12/9/16   5:03 PM

Another Day, another Wood-Framed 
Apartment Fire
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The Domain, a high-density business, retail and residen-

tial center is located in the high-tech corridor of Northwest 

Austin, TX. In that area is the up-and-coming Rock Rose sec-

tion that is becoming one of Austin’s newest hotspots. Sitting 

within the Rock Rose district is the Archer Hotel, which packs 

a significant amount of upscale style into its eight-story, 171-

guest room building. At the center of the boutique hotel’s 

design is Crossville’s Reclamation porcelain tile collection — 

furnishing most surfaces, including those in the guest rooms, 

baths and elevator halls, as well as on the building’s exterior. 

The collection was chosen because the tiles answered aes-

thetic and performance challenges that are common in the 

hospitality sector.

One of the challenges in designing the Archer Hotel was to 

find alternatives to carpet in the guest rooms. In large hotel 

brands, luxury vinyl tile has been the most utilized alternative, 

but Linda Ehlen and the rest of the team at LK Architecture 

wanted to go with something different. “We have been trying 

to reduce the amount of carpet that we use; the tile gave us 

a very good alternative,” said Ehlen. “We wanted a porcelain 

tile that was durable and easily cleanable, yet gave the visual 

impression of the warmth of wood.” For the project, a total 

of 25,000 square feet of Reclamation porcelain tile was used 

— 19,000 square feet of it was in 12- x 24-inch format, 3,500 

square feet in 6- x 24-inch pieces and 2,200 square feet in 

custom 3- x 3-inch mosaics.

While the design team configured the guest room flooring 

with carpet installed directly under and extending about 12 

inches around the beds, beyond that the rest of the flooring 

in the space comprises tile. To ensure that the mix of flooring 

material would not pose a tripping hazard at transition zones 

— a serious concern in public spaces — Ehlen paid careful 

attention to the material heights. “We knew what the height 

of the carpet and pad should be based on the porcelain tile 

specs,” said Ehlen. “Then we added in a Schluter transition 

strip to help make the transition between the two materials 

smoother.”

The use of porcelain tile offers a host of practical benefits 

with regard to ease of maintenance, simplicity of cleaning 

and product life cycle. If wine was to be spilled on the carpet, 

it would mean a longer process of cleaning with machines 

and chemicals, with the possibility of the carpet needing to 

be replaced. In contrast, clean up of a wine spill on porce-

lain tile requires only a rag or mop to return the floor to its 

original quality. Porcelain tile can also be dusted or swept 

with great speed and minimal machinery, meaning that the 

Archer’s rooms are easily cleaned and refreshed, a timesaver 

for housekeeping staff. This enables the Archer to make more 

efficient use of its cleaning resources, as well as offer greater 

flexibility with regard to guest check-in.

In addition to the use of the Reclamation tile in the guest 

rooms, Crossville’s large-format Laminam porcelain tile pan-

els were specified to skin the walls of the high-traffic elevator 

hall areas, locations that see significant abuse due to both 

luggage and cleaning carts. While hotel hallways typically pro-

tect the bottom inches of the wall with a wall base, Laminam’s 

oversized-format allows for expansive coverage, giving the 

walls more defense and ensuring that the interior of the 

Archer will remain beautiful for longer.

For the outside of the hotel, the architecture and design 

team also turned to Crossville products. A custom color 

was selected in a popular wood-look aesthetic. The tile is 

enhanced with the proprietary Cross-Sheen technology, an 

invisible, integrated finish, which makes the facade resistant 

to scuffs and stains, as well graffiti. 

Source: Stoneworld.com

Designing a Boutique Hotel in an up-and-coming area:  

THE ARCHER HOTEL
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So…who produces all of the information on energy that floats 
around internet? You might think the government takes it upon 
themselves to inform us as to exactly what and how to insulate 
our homes and businesses. But the truth is that businesses that 
sell energy related products, such as insulation, produce the 
majority of what you might mistakenly believe is unbiased ener-
gy information and recommendations.

Everyone wants their products to be energy efficient but most 
are not willing to invest in serious research to learn exactly where 
they stand in saving energy dollars. Outdated and misapplied 
research is often “massaged” to present a story that is misleading 
or, worse, simply not true.

I have spent the greater part of my life wondering about where 
concrete masonry really falls out in all of the energy rhetoric. I 
love block as a building product. How can I count the ways – fire 
proof, rot proof, termite proof, cost effective, strong, durable --- 
the list goes on and on. But on energy we have gotten a bad rap. 

Mostly that has come from the poor R or Thermal Resistance 
value of concrete. Masonry claims thermal mass makes up the 
difference but thermal mass is complicated in understanding 
how it actually performs.

Thus, it was great news when the concrete masonry industry 
finally stepped up to the plate and funded a massive study by 
one of the top energy labs in the Country, Pacific NW National 
Labs or PNNL. The research is leading edge in that it moves us 
past discussions of “R” value to the ability to see the actual kWhs 
(and thus $$) differences between walls with varying mass, insu-
lation levels and insulation arrangements. It brings all discus-
sions on wall insulation levels into clear monetary focus, putting 
it in the correct perspective.

The research created a huge data base – nearly 22,000 individ-
ual analyses were run. Thousands of energy use comparisons can 
be made on various wall types and climate zones. For the pur-
poses of this article I have picked out 5 eye opening truths that 
specifically relate to Florida’s climate and building types. The 
PNNL research gives is the REAL answer to residential energy 
questions that have plagued masonry for the past four decades. 
I am not going to go through the details of the research – for that 
you can view the two technical reports on our website at www.
floridamasonry.com.

Things I always wanted to know about energy and 
masonry (was not afraid to ask) but could never find 
the real answer.

1. What do you REALLY save when you insulate the “beejeb-
ers” out of the exterior walls of a typical Florida home??

Real Answer (as opposed to all of the ridiculousness float-

ing around the internet):
Super high R value wall systems don’t pay for themselves 

anywhere in the Florida climate. The maximum dollar savings 
that can be achieved by changing the insulation of the exterior 
walls in a 2000 sf one story home is roughly $100 per year. That’s 
it. And that is NOT going to pay for the $4000 plus dollars it is 
going to take to do it.

In Miami, where we have the largest difference, your igloo 
cooler wall insulation gets you the equivalent of a Starbucks 
Frappuccino and lemon pound cake a month. In Orlando you’ll 
have to pass on the lemon pound cake.

2. As you continue to increase insulation in the exterior walls 
of a Florida home is there an optimum level beyond which you 
are just wasting your money??

Real Answer (as opposed to what your local insulation 
salesman is going to tell you):

In Florida your return on exterior wall insulation starts to 
diminish rapidly. Figure 1 shows the savings for various levels of 
insulation. Going from no insulation to a nominal R4 in Miami 
makes perfect sense. It costs around $240 and saves you $70 or 
so per year. Increasing your insulation from R8 to R20 costs you 
around $4000 and nets you a whopping additional $48 per year of 
energy savings. This is a straight payback of over 80 years and not 
worth the investment no matter how you crunch the numbers.

3. Are R13 wood frame homes really much more energy effi-
cient than R4 masonry homes??

Real Answer (As opposed to what your local wood distrib-
utor will tell you)”

The energy efficiency of CMU with R4 insulation and wood 
walls with R13 bat insulation is neck and neck across Florida. 
Table 2 (see MAF website) shows the real HVAC energy savings 
in Miami, Orlando and Jacksonville. Wood frame gets you a free 
coffee at Publix and a donut every month – along with plenty of 
long term maintenance headaches.

4. Can masonry homes with R4 insulation be energy efficient 

in Jacksonville with the cold winter weather??

Real Answer (Not what you hear from the track wood 

frame builders in Jacksonville):
We were elated at how close CMU came to wood in Jacksonville 

- $18/year difference – nearly as good as Orlando! (See Table 2 
at MAF website). When you factor in the moisture/mold degra-
dation of wood’s batt insulation over time we are back to what 
we always knew – CMU with a minimum of insulation is very 
energy efficient everywhere in Florida! In addition, insurance for 
wood frame homes costs $150 to $575 (10-20%) more annually 

Five Things about Concrete Block and Energy  
Efficiency they never taught you in School

By Don Beers, PE, GC, Masonry Association of Florida Staff Engineer

IN THE NEWS
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than CMU masonry homes, offsetting any 
incremental energy savings by 10 to 30 
times.

5. Do you have to put the insulation on 
the exterior of a mass wall in order for it 
to be effective??

Real Answer (Not what you get from 
self-appointed energy gurus):

As we knew from past research, exterior 
insulation is more efficient; however, this 
research allowed us to look at the actual 
cost savings. Table 3 (see MAF website) is 
a direct comparison of the same wall with 
the only difference being insulation on 
the interior or the exterior of the wall. The 
research data shows that indeed, exterior 
insulation is more energy efficient but 
only at around 4 to 6 cents per day. At 
this small savings exterior insulation is 
just not feasible. The interior insulation 
location currently being used in almost 
all CMU walls looks very cost effective. 
This is a 40-year discussion item solved 
for Florida – keep the insulation on the 
inside of the wall.

The energy data from the PNNL 
research will certainly be dissected by 
those depending on exaggerated claims of 
energy savings. The force of this research 
is that there is no better information cur-

rently available – anywhere.

The Rest of the Story
In addition to energy efficiency CMU 

has tremendous advantages. Unlike wood 
walls, CMU is unaffected by water and 
is not a food source for mold – no rot, 
no mold and no deterioration over time. 
Because it does not burn, your home 
insurance rates for CMU are 10 - 20% 
lower than for wood homes. Generally, 
this results in a savings of $150-$575 per 
year11 for insurance alone. Structurally, 
CMU has proven far superior to wood in 
hurricanes and wind storms. CMU is unaf-
fected by the catastrophic termite damage 
to wood structures in Florida. 

And, getting back to energy, the minor 
differences in Table 2 are quickly reversed 
with moisture deterioration of batt insu-
lation over time (the average rainfall in 

South Florida is 60 inches per year).
Masonry is the proven system for build-

ing Florida homes. For 60+ year’s masonry 
has quietly dominated the market of exte-
rior wall building systems – for many good 
reasons – energy efficiency not the least. 
Knowledge is power and hopefully, with 
the knowledge provided by this research, 
home buyers can make an educated deci-
sion on the best building material for their 

new home – concrete masonry.
Publisher’s Note: While this article 

focuses on masonry energy efficiency in 
Florida, much of this research and infor-
mation applies directly to the climate in 
many areas of Texas. Visit the MAF web-
site at www.floridamasonry.com to see 
tables and figures to confirm the author’s 
findings.

Source: NCMA eNews
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Acme Brick Company recently won a 
prestigious 2016 Silver “Addy”award from 
the American Advertising Federation’s 
10th District for a television commercial 
starring Troy Aikman.

The commercial shows long-time 
Acme spokesperson Aikman entertain-
ing a couple in his new home. Everything 
in the interior, including a grand piano, 
appears to be made of Acme brick.  The 
complex special effects were created by 
Richard Gibbe productions of Dallas.  
Key members involved were: Richard 
Gibbe, Director; Cathy King, Producer; 
Theodore Horrocks, Editor/Animation/
VFX; Kevin Paetzel, Writer/Creative 
Director; Chuck Hatcher, Director of 
Photography; Bob Lavallee, Production 
Design; Jimi Tunnell, Music Composer/
Producer.

Acme’s Director of Marketing, Britt 
Stokes said, “This Addy would not be 
possible without the extremely creative 
team that Richard Gibbe assembled so 
that Acme could do our first TV advertis-
ing in over 12 years.” 

The commercial aired throughout 
Acme’s primary 14 state marketing area 
and a second commercial starring Troy 
Aikman began airing this spring.

For more PRESS information con-
tact: Ron Taylor/Ashley & Taylor Public 
Relations (817) 377-1042, cell (817) 874-
8206 or taylorpr@spindle.net.

 Acme Brick Company Wins Silver Addy Award from the 
American Advertising Federation.
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Segmental retaining walls (SRWs) 
can be used in any number of applica-
tions. Residential projects can range 
from a structural application, which may 
include extending a patio, or creating 
space for a pool, to a non-structural 
application, such as planters, fire pits, 
or seating areas throughout a yard. 
NCMA has developed a printable guide 
for SRW systems used in non-structural 
applications. This article summarizes 
the design guidelines, material lists, 
application steps, as well as tips for 
water management and inspection for 
installing an SRW. If you are looking for 
information regarding structural SRW 
applications, please reference the SRW 
Best Practices Guide.

A Guide for 

Residential 

Segmental  

Retaining Wall 

Systems

www.texasmasonrycouncil.org
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Contractor’s Corner

If you would like to see your business card listed in 
this section, seen by 10,000 readers, contact Pat 
Huber at (512) 310-9795."

Steve Bussey
Sales Manager

bussey@tailoredfoam.com

(903) 759-3405  Office
(903) 736-6747  Mobile

(800) 256-3626  Toll Free
(903) 759-0182  Fax

www.tailoredfoam.com

Core-Fill 500™Masonry Foam Insulation
Dampproofing / Air Barriers
Spray Polyurethane Foam

Tailored Foam, Inc.
P.O. Box 70
White Oak, Texas 75693
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Construction employment increased by 16,000 jobs in June 
to the highest level since October 2008, signaling a new burst of 
hiring after three months of pause, according to an analysis of 
new government data by the Associated General Contractors of 
America. Association officials urged federal, state and local law-
makers to enact measures to make it easier for school officials, 
local associations and construction firms to set up construction 
training programs.

"Construction firms added employees over the past year at 
nearly double the rate of the overall economy, but the record-low 
unemployment rate for construction workers shows companies 
are having to reach outside the industry to fill positions," said 
Ken Simonson, the association's chief economist. "Finding any 
qualified workers will likely become even harder with low unem-
ployment throughout the economy."

Construction employment totaled 6,896,000 in June, a gain 
for the month of 16,000—nearly double the 9,000 jobs added in 
the previous three months combined, the economist noted. The 
June level constituted an increase of 206,000, or 3.1 percent, from 
a year ago. The year-over-year growth rate was almost double the 
1.6 percent rise in total nonfarm payroll employment. The sec-
tor's unemployment rate in June virtually matched the rate for 
all workers at 4.5 percent, the lowest June level for construction 
since the series began in 2000.

Average hourly earnings in the industry climbed to $28.82, an 
increase of 2.5 percent from a year earlier.  The economist noted 
that construction pays nearly 10 percent more per hour than the 
average nonfarm private sector job in the United States, which 

pays $26.25 on average per hour.
Residential construction—comprising residential building 

and specialty trade contractors—added 6,000 jobs in June and 
115,600, or 4.5 percent, over the past 12 months. Nonresidential 
construction (building, specialty trades, and heavy and civil engi-
neering construction) employment increased by 10,300 jobs in 
June and 90,600, or 2.2 percent, over 12 months.

Construction officials cautioned that construction employ-
ment gains would likely have been higher if it were easier for 
firms to find workers to hire. Instead, firms are asking current 
employees to work longer hours to keep pace with demand. 
They urged lawmakers at all levels to enact measures that give 
educators and employers greater flexibility to set up and run 
construction training programs. In particular, they called on 
Senators to enact a new Perkins Act measure that passed in the 
House last month. 

"More young people would be able to find jobs in construc-
tion that pay better than other industries if there were more 
opportunities to expose students to the sector," said Stephen 
E. Sandherr, the association's chief executive officer. "It is time 
to fix an education system that is preparing too many students 
for jobs that don't exist while too many jobs go unfilled because 
graduates lack the skills employers need."

Source: NCMA 

Construction Sector adds 16,000 Jobs in June Following  
Three-Month Lull as Industry Unemployment Rate Drops to  

Lowest Level in Series History
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From the earth, 
for the earth.® 
leed-accredited engineers 
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Sundance Square: Building on a Legend

*livability.com 2014 ranking

Acme Brick came of age during 
the heyday of Butch and The 
Kid. The Wild Bunch spent time 
in Fort Worth in the early days 
when Acme was serving up the 
brick that built the city. More 
than a century later, architects 
across many generations have 
built the face of the “Best 
Downtown in America”* to a 
great degree with Acme Brick.

architects  David M. Schwarz Architects, Washington, DC, and Bennett Benner 
      Partners, Fort Worth
landscape architects  Michael Vergason Landscape Architects, Alexandria, VA
general contractor  The Beck Group, Fort Worth
masonry contractor  DMG Masonry, Arlington, TX

At the heart of Fort Worth today 
is Sundance Square Plaza, 
one more realization in a plan 
laid out over a quarter century 
ago to revitalize the 35-block 
Sundance Square. Its two new 
Acme Brick buildings frame 
an urban park with shops and 
restaurants, and prime office 
space.

The five-story Commerce 
Building is divided into three 
components with distinct brick 
blends and heights to respond 
to neighboring historical 
structures. Across the plaza, on 
the site of the old Westbrook 
Hotel is The Westbrook, a six-
story structure evoking beloved 
Art Deco details, including a 
focal-point clock high above.

The namesakes of Sundance 
Square Plaza may be gone but 
the bold entrepreneurial spirit 
of early Fort Worth is very much 
alive and well, expressed in 
Acme Brick, whose incomparable 
blend of visual appeal and no-
nonsense utility won’t rob the 
bank. Enjoy its durable beauty 
and low-maintenance life-cycle 
cost advantage, and the friendly 
expertise of your local Acme 
representative.

Sundance Square Plaza
Fort Worth

The Commerce Building  
Tulsa Crimson (main facade), 

Tuscany (end facade) 
modular smooth

The Westbrook  
Perla Mingle: Ridgemar, 
Dove Gray modular 
smooth brick

acme 1701.1 line smr ad page sundance square.indd   1 2/7/17   5:03 PM


